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Before starting apprenticeship…  

– Worked at New York Hospital for 
Joint Diseases 

 
– Worked as a Health Information 

Associate 
 
– Finished coding program, looking 

for a coding job 2	




Transition to ICD-10 

 
   Major changes: tenfold increase in codes, 

because of much greater specificity 
   155,000 codes compared to 18,000 codes in ICD-9 

   Inevitable reduction in coding pace 
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Rationale for Medical Coding 
Apprenticeship  

at Mount Sinai Hospital 

   Paradox of shortage: 
   Great Demand 
   Great Interest 

   Few opportunities 

   Significant learning curve for new coders 
   “Catch-22”: How can potential coders obtain 

the experience employers are requiring? 
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Selection Criteria for 
Participation 

•  Had to have been through a formal coding 
certificate program 

 
•  Willing to go through a three month 

refresher course on members’ own time 

•  Hired as Trainees for 6 months 
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Refresher Course Contents 
3 months on members on time  

1.  Science refresher:  
q  Anatomy & Physiology 
q Medical Terminology 
q  Pathophysiology 
q  Pharmacology and lab 

2. Diagnostic & Procedural Coding 
3. Regulatory and reporting guidelines and compliance.  
4. Documentation:  

q  how to navigate records  
q  content of medical records, querying 

5. Confidentiality and ethical issues  
6. Reimbursement:  
7. Diagnostic Related Grouping (DRG  

   
 

6	




Paid Apprenticeship  
at Mount Sinai 

   Selected candidates participated in 6-month 
paid apprenticeship under guidance of 
preceptors. 

   Only candidates who are successful in 
refresher 

   Mt. Sinai screened for hiring all referrals  

   On leave of absence from his original 
employer 
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Six month apprenticeship 

•  Phase 1: Workbooks and Case Studies 
–  Sequencing, guidelines, principle diagnoses 
–  Real cases (dead records) used  
–  3 weeks of classroom instruction 

•  Phase 2: Coding of specific types of records 
–  Infectious disease, neoplasm 
–  Live patient records organized into diagnostic 

groups 
•  Phase 3: Random, live records 

–  Under supervision and guidance of preceptor 
8	




Coding Apprenticeship 
Agreement 

•  Trainee wage is 10% less than full coding 
wage 

•  Trainee wage less probationary $20/week – 
first three months 

•  Trainee wage for months 3 to 6 

•  Coding minimum at completion of 
apprenticeship 
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Gradual increases… 

•  Trainee wage was 21% increase from my 
former wage 

 
•  Another 10% increase at the end of 

apprenticeship 
 
•  38% increase in wages to date 
 
•  Additional anticipated increase after earning 

the Certified Coding Specialist 10	




Questions 

? 
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